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remarkably revealed that the Ministry of Health faced a 
chronicscarcity of essential medical supplies, academia 
suffers from acute financial crises, and the lack of most 
resources is due to the absolute control and restrictions 
imposed by the occupation. All responses about HR 
resources themed into 2 descriptive categories. The first 
category was the most frequent and represented the vast 
majority. The descriptive remarks ranged from “severe 
lack”, “very weak”, “limited”, “scarce”, and “inadequate”. 
While the other responses, which formed the second 
category, comprised: “resources exist”, “good”, and 
“good but unsophisticated and insufficient”. Academics 
participated in FGDs referred to the poor performance 
of HR. They admitted to the availability of resources and 
good capacity, but managing HRSRIC was said to be a 
central difficulty. Government experts recognized the 
lack of research budgets where they called for a 5% of the 
central health budget to be allocated to HR. Conversely, 
NGO experts alleged that the national health plan 2011–
2013 allocated 1% to HR, but other experts from NGO 
sector argued that this percentage was not translated in 
the ground. 

The second theme reflected the main obstacles facing 
HRSRIC and was mainly correlated with the absence of a 
regulatory framework. Mismanagement of resources, a 
weak strategic leadership, duplication and individuality 
in HR efforts, brain drain, and insufficient experience 
and skills of current human resources were common 
hurdles reported by experts. Others pointed to other 
factors such as lack of sustainable and national funds, 
political turmoil, time constraints, and lack of investment 
plans in infrastructure innovation and technological 
development in all sectors. 

The third theme presented perceptions to tackle these 
hurdles; the majority agreed on the centrality of having 
the political support to initiate a strategic dialogue to 
build a national HR body. Participants recommended that 
this body should be in charge of framing a development 
strategy and policy with emphasis on: (1) securing 
adequate and fixed budgets, stimulate the local support 
and invest donor funds appropriately to strengthen HR 
infrastructure; (2) advancing the capacities of strategic 
planning and optimal resources management; (3) fostering 
partnerships, fellowships, exchange programmes, 
learning institution approach and capacity building 
programmes, whether at the local or international level, 
to evolve the institutional and national HR resources 
and capacities; and (4) improving approaches to research 
prioritization exercises, integration, intra-inter-trans-
disciplinarity, and networking for better resources and 
capacity identification, allocation and utilization.

HRF
Table 2 shows the findings on the status of HRF, which 
comprised 4 themes: (1) status of funding; (2) funding 
sources; (3) gaps; and (4) steps needed to improve financ-
ing. Concerning HRF status, there was an overwhelm-
ing consensus on extreme fund deficiency directed to 
HR. The majority of experts harmoniously echoed that 
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